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“Emotions are 
        the key to  
            the intellect”



Contents

3 Strengthening Our Learning Communities

Improvement and Planning

4 Pillars of Learning

5 Learning to Know

7 Learning to Live Together

11 Learning to Live Sustainably

12 Preschool Report

Self Review

14 Our Top 3 Successes

Reporting Data

16 Opinion Surveys

18 School Profile Data & Financial Statement

20 Governing Council & Principal’s Statement

 Phone 08 8388 6116 
 Fax 08 8388 6931  
 Address  Saleyard Rd,  Nairne SA, 5252 
 OSHC 08 8388 0828   

 Web  nairneps.sa.edu.au 
 Email dl.0306.info@schools.sa.edu.au
 Facebook facebook.com/nairneprimary
 App Nairne School Skoolbag

yearinreview | 2 0 1 6 



| Nairne School | yearinreview |  2 0 1 6  |  3

2016:  
Strengthening  
Our Learning Communities

This is the reason that we have 
stayed committed to our UNESCO 
Pillars of Learning as a framework for 
improvement. The Pillars continue 
to keep us focussed and purposeful 
and yet allow for celebrations, 
improvements and reflection. 

With this in mind our leadership team began 
exploring ideas to compliment the existing 
Pillars and to give more purpose to staff teams 
and flow to student progression.

After much consideration, reflection, reading 
and conversation we decided that we needed 
to readjust our class structure and refresh our 
professional learning teams. These would then 
become the critical structures that made the 
Pillars work, allowing cohorts of children to 
be strongly supported. 

Student Progression

All classes would have two year levels (rather 
than some with R-2) allowing for academic 
stretch, support and strong relationships whilst 
also  establishing a progression through classes 
in two-yearly steps e.g. R/1, 2/3, 4/5 and 6/7. 

provided great support and intellectual 
challenge for our leadership team and most 
importantly staff have enjoyed working together 
and have tried new things and organised new 
learning because they had collegial support.

We already have plans for strengthening these 
communities in 2017 and we look forward 
to reporting back on their achievements by 
the end of 2017.

“Successful organisations have strong and  
  flexible structures and schools are no exceptions.”

        Andy Hargreaves

Learning Communities

All classroom teachers would be responsible 
to their team and would meet regularly to 
deepen their own understanding. There would 
be a facilitator who would also be part of an 
extended leadership group called Learning to 
Be. We even rebadged them changing from 
Learning Teams to Learning Communities!

This new structure has performed very well 
and staff have identified it as being in their 
top three successes for the year. They have 
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Pillars of Learning

In 2010 the preschool were formally 
acknowledged within our site improvement 
plan and Management Teams became 
Improvement Teams.

In 2011 the Pillars of Learning were used to 
structure Governing Council subcommittees 
(now known as Pillar Groups) allowing a closer 
connection between staff and parent priorities 
and firmly establishing a consistent structure 
across our school community.

In 2012 we used the pillars to create a new 
student voice structure successfully replacing 
several unsuccessful attempts at effective 
student leadership and participation.

In 2015 we introduced the Learning to Do 
Pillar through our improvement cycle and our 
preparation for our external school review. 
This was a good opportunity for all staff to be 
connected to specific areas of improvement 
including: tracking and monitoring student 
growth, managing data, intervention practices, 
pedagogical practice, and school community 
and leadership density.

The Pillars of Learning continue to be a critical 
structure to ensure our work is focussed and 
purposeful.

A Learning to Be team was established in 2016 
which has acted as an expanded leadership 
team encouraging feedback, conversation 
and connection across the site. This structure 
will continue into 2017.

Improvement and Planning

What are the Pillars?

In 2008 Nairne School began our 
journey with the five UNECSO 
Pillars of Learning: 

1. Learning to Know
2. Learning to Be
3. Learning to Do
4. Learning to Live Together
5. Learning to Live Sustainably.

 
 
We began using them as an organisational 
framework to guide our vision and give clarity 
to our thinking and they quickly became the 
backbone to our Site Improvement Plan.

Initially we focussed on three pillars and linked 
school management teams to each ensuring 
greater levels of participation and a shared 
responsibility for many of the activities that 
happened in a busy school year.



• Agreed whole school data collection 
process

• Make whole school agreements in 
Mathematics, Literacy, ICT and personalised 
learning visible and embedded in practice.

• Growth orientated targets; literacy and 
numeracy 10% increase in students in 
upper proficiency band for NAPLAN 
and 5% reduction in students in lower 
proficiency bands

• 85% students in reception, year 1, year 
2 reaching SEA benchmark

• All staff see themselves as learners

• Intervention in numeracy and literacy 
will support  50+ students/year

• Extend focus in literacy and numeracy 
to include preschool

• One Plans exist to support all aboriginal 
students, children in care and students 
with disabilities

• Make learning intentions, success criteria 
and feedback strategies clear for all 
students

This will then enable the next teacher to 
provide a seamless progression. We have 
successfully engaged in online PAT R and 
PAT M testing and have trialled the Early 
Years version ready for next year. Sentral 
is also being used to collect and collate 
student data. A mathematics litmus test 
is now conducted twice a year allowing 
teachers to check student progress and 
to identify any misconceptions.

• Literacy agreement and draft mathematics 
and IT agreements have been in place for 
several years. In 2017 however we plan 
to bring these to life by supporting each 
learning community to develop its own 
“Contract”. The Learning Community 
Contracts will be developed using a similar 
structure and will be more detailed than 
our general school statements.

NAPLAN Proficiency

• Our NAPLAN results for 2016 have, in 
general, been very pleasing with the 
exception of our year 7 reading results 

• Numeracy & Literacy
• Interactive technologies
• Learning and Personalised 

Learning
• Australian Curriculum
• Early Years Learning 

Framework 

• A documented data collection process is 
in place for mathematics and english and 
timelines for collection are adhered to. This 
year all staff will use the newly modified 
Maths Tracking programme to record every 
student’s end of year achievements in all 
areas of mathematics and in precise detail. 
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Our Priorities

Our Expectations

Our Achievements

Learning to Know
	 	 	 	 								Higher	standards	of	learning	achievement	

DECD priorities



Our Recommendations for 2017
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which have dropped from an all-time high of 
89% to 72%. We are looking to understand 
this change in trend. In addition to Naplan 
our Running Record information for year 1 
and 2’s shows that compared to the State 
we have 3% more of our year 1’s in the 
top bands however we also have 8% more 
children in the lowest band. This means 
that the focus must remain strongly on 
both ends of the spectrum of learners 
and teachers must be prepared on a daily 
basis to be differentiating the curriculum. 
The positive trend in reading is evident.

• 2016 NAPLAN data has shown positive 
growth in numeracy across years 3, 5 and 7 
as well as improvements tracking the same 
cohort of children from one testing year 
level to the next. We still all believe that 
there is more work to do, however it is very 
positive to see the upward trajectory on 
the graphs showing a growing number of 
our children are achieving the Standard of 
Educational Achievement (SEA). We will be 
aiming to increase this percentage in 2017.

• All staff have participated in a formal 
feedback and analysis session to look at 
NAPLAN results for their cohort of children.

Personalised Learning Plan

• Personalised Learning Plan meetings provide 
time for staff to share progress and goals 
with each other and the leadership team. 
Termly aspirations in mathematics, literacy, 
personalised learning and Interactive 
technologies are shared three times a year. 

Quicksmart, Read Up and Multi lit

• Quicksmart Numeracy, Read Up and Multi 
lit have provided intensive support for over 
80 children again this year with fantastic 
results. Effect sizes of 1.3 and above are 
common for these interventions. We are 

looking at the possibility of introducing 
Quick Smart Literacy into our suite of 
support practices.

One Plans

• One Plans are in place for identified children 
from preschool to year 7 and have been 
developed to be “working documents”. 
Teachers and SSOs work collaboratively 
to establish personal, short term goals 
for students. These are shared regularly 
with parents. We also have unofficial One 
Plans in place for many children who 
require this level of support. Successful 
One Plans require considerable amounts 
of time and effort. Next year we will be 
trialling a mathematics booklet that has 
been designed to track individual progress 
and allows students to be part of the 
process as well.

It has been another exciting year in exploring 
teaching and learning. We have continued 
to work towards excellence in all areas, fully 
acknowledging along the way that to achieve 
this each and every one of us needs to be 
working as cleverly as possible. Our students 
and families are also key players and we know 
that when all three work together that the 
best results will happen.

This year has also provided an extra dimension 
to our mathematics focus with the inclusion of 
the whole Heysen Partnership (our local group 
of 16 schools and preschools). For the first time 
ever all sites have taken on a numeracy focus 
which has resulted in a huge combined Pupil Free 
Day early in the year .This has been followed 
up with two released Principals (myself and 
a preschool director) working across sites to 
keep the focus on mathematics and numeracy 
and also to liaise with DECD Central Office.

• Increase % of students in the top 2 
NAPLAN bands

• Continue to work with consultants in 
Mathematics, Literacy and Personalised 
Learning and Interactive technologies.

• Trial a literacy tracking document 

• Ensure that the concepts of personal 
excellence and personal best become 
embedded.

• Continue high expectations, challenge 
and support for Discovery, Investigations 
and Education Research Projects.

• Encourage and support new learning 
through learning ‘Intensives’  and 
focus groups

• Create an ERP overview with the Librarian 
so that we can be assured that all aspects 
of the curriculum are being covered.

• Continue to define and expand the role 
of Learning Communities

• Support the Partnership in its introduction 
and longer term commitment to Visible 
Learning.

• Focus on all classes’ engagement with 
learning intentions, feedback and 
success criteria.

• Identify targets and key strategies from 
DECD Aboriginal Strategy for inclusion 
in our Site Improvement plan .

Our Summary

Our Expectations 

NAPLAN Proficiency:  Numeracy

2014        2015        20162014        2015        2016

NAPLAN Proficiency:  Reading
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Positive Psychology in Practice

Our school has continued to look at programs 
and structures through a positive psychology 
lens. This year Belinda (School Counsellor) and 
Kieran (Pastoral Suppport Worker) developed a 
program to support students in understanding 

fixed and growth mindsets. A fixed mindset 
believes that you are born with a certain 
amount of intelligence and that it can’t be 
changed. A growth mindset believes that if 
you set goals and work hard to achieve them 
that intelligence can be grown. The program 
has initially been trialled with two year 4/5 
classes and next year will be introduced to 
year 6/7 classes at the beginning of the year.

This year we have continued to provide 
alternative opportunities for students to 
engage in during play time. The lunchtime 
clubs have provided students with leadership 
opportunities in Play At Lunch Sports (PALS) 
and also ways to develop friendships with 
other students. Calm colouring has been a 
popular activity where students have been 
able to engage in a calm but social activity.

Learning to  
        Live Together

Our Priorities

Our Expectations 

• Positive Learning Culture
• Attendance
• Child Protection
• Connecting with community

Improve	health	and	wellbeing;	Improve	and	integrate	child	safety;	Engage	children,	families	and	community.
 DECD priorities

• All staff use proactive and restorative 
practices to support students to develop 
strong relationships and support 
engagement in learning.

• All school staff and families are aware 
of policies and procedures that support 
wellbeing.

Our Achievements

• Monitor issues of harassment and bullying 
and work with families and outside 
agencies to support students in making 
positive social choices.

• Provide governing council with a data 
analysis of attendance and behaviour 
twice a year.

• Improve communication with families.
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Virtues

The virtues project is an embedded practice that 
flows from preschool to year 7. Teachers actively 
talk to students throughout the year about the 
virtues, sometimes explicitly teaching a virtue, 
taking opportunities to highlight virtues and 
also using the language of virtues to support 
students to achieve their best.

This year the approach was taken to personalise 
the virtues for the different learning communities. 
Our virtue cards were changed to reflect the 
different virtues that each community chose 
to focus on.

Preschool Year R/1 Year 2/3 Year 4/5 Year 6/7

Creativity
Joyfulness
Friendliness
Respect

Honesty
Friendliness
Self discipline
Perseverance

Kindness
Perseverance 
Excellence
Tolerance

Kindness
Honesty
Perseverance
Excellence

Self discipline
Integrity
Excellence
Respect

 
Excellence

In addition to the Learning Communities’  
focus virtues the school has been focusing on 
the virtue of excellence. Students have been 
working on developing their understanding of 
what excellence looks like and how many drafts 
lead to excellence. In particular students have 
been working on demonstrating excellence 
in their Education Research Projects (ERPs).

Charity

Each year our school demonstrates the virtue 
of charity by running a casual day on the last 
day of term. This year we have continued to 
sponsor Dalimberg (our World Vision Child), 
Moon Bears, Salvation Army and the Cancer 
Council (Bandanna Day). We had several 
groups of students who were keen to also get 
involved in thinking about others and came up 
with ideas such as cake stalls and milkshakes 
to add to the money raised on casual days. 
It was fantastic to support these students in 
understanding that their small efforts can 
make a big difference to others.

Kindness

Our school worked on developing students 
uderstanding of kindness this year by having a 
“Kindness Day” in terms 2, 3 and 4. On these 
days students were asked to nominate three 
acts of kindness to carry out on the school day. 
To help the students understand kindness we 
used the term “bucket fillers” which comes 
from a book called “Have you filled a bucket 
today?” which talk about everyone having an 
imaginary bucket and when you do kind things 
to others you fill their bucket. The student 
voice group got involved in the kindness day 
in term 4 by organising events at lunchtime 
such as dancing and drawing for students to 
engage in. In term 4 “Kindness Club” began 
with the idea that each time that students 
come they make or do something for others. 
This has been a very popular activity. 

Year 2014 2015 2016

Reception 93.9% 92.7% 91.4%

Year 01 92.8% 93.7% 94.5%

Year 02 93.9% 93.7% 93.5%

Year 03 93.0% 93.6% 93.5%

Year 04 94.2% 94.3% 93.2%

Year 05 92.1% 91.8% 94.0%

Year 06 94.0% 92.2% 92.8%

Year 07 93.1% 92.2% 92.9%

Primary Other 94.3%

Total 93.3% 93.1% 93.3%

Student Attendance Analysis

On Time & Regular Attendance

At Nairne School we consistently talk about 
"on time" and "regular" attendance as 
important in supporting academic learning.  
We regularly follow up absences with families 
to ensure we are supporting students to be 
at school as much as possible. 

This year we have had an overall great 
attendance by our student population.  We 
will keep working on ensuring that maximum 
attendance is achieved for all our students 
and continue to focus on reaching the 94% 
DECD target.
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Student Voice

In 2016 the student voice model was modified 
to three groups. 

• Learning to Know

• Learning to Live Sustainably 

• Learning to Live Together

 
These featured:

• Two representatives from classes in 
year 2-7.

• R/1 groups participate through surveys.

• Weekly meetings on Thursdays between 
12:15-3:15pm in the Dekhang room.

• Used the GRIP leadership conference as a 
springboard and resources to continue to 
highlight strategies for effective leadership.

• Greater focus on year 6/7 students leading 
meetings. New process of students needing 
to apply to be a student voice leader this year. 

Learning to Know Learning to Live Sustainably Learing to Live together

• Created a digital and 
hard copy book to share 
information about Nairne 
School to visitors or new 
students. 

• Surveyed students about 
what they learnt and 
what they enjoyed and 
liked about being at 
Nairne School in 2016.

• Helped pack shoeboxes 
for operation Christmas 
Child.

• Supported Schools Clean 
Up Day. 

• Developed an anti-litter 
campaign "It only takes 
a flash to put it in the 
trash." 

• Created posters and a 
movie to support student 
understanding.

• Helped plant trees at 
local retirement village.

• Promoted and organised 
events on Harmony Day. 

• Promoted and organised 
casual days and supported 
charity fundraising.

• Organised a party to 
welcome new students to 
our school in term 2.

• Promoted and organised 
“Kids got talent” show.

• Developed and promoted  
“Kindness Day” in term 4. 

• Greater focus on year 6/7 students 
leading meetings.

Whole Student Population 476

• Of the 7% of students involved in 
harassment only 3 were involved in 
more than 5 issues of harassment 
over the year.

• Of these 3, 2 had identified disabilities 
and all three students and their 
families are engaged in suppport 
services and working closely with 
the school.

Students not involved in harassment 444

Students involved in harassment 32

Student	Population

495

Students	involved	in	harassm
ent

32

Students	involved	in	m
ore	than	5	issues	of	harassm

ent
3

Disability

2

Fam
ily	engaged	in	support	service

3

7%     (32)

Student	Population

495

Students	involved	in	harassm
ent

32

Students	involved	in	m
ore	than	5	issues	of	harassm

ent
3

Disability

2

Fam
ily	engaged	in	support	service

3

9%   (3)

Restorative Processes

Our school focuses on restorative processes both in the classroom and in the 
yard to resolve issues.  Learning how to navigate the social aspect of school is 
as important as academics.  We work closely with families when concerning 
behaviours arise and have a team approach including outside agencies to 
supporting the student or students involved. 

Student Population Behavioural Analysis

Students involved in harassment less than 5 times 29

Students involved in harassment more than 5 times 3

• Only 7% (32 students) of our student 
population were involved in issues of 
harassment. 

91%       (29)

93%              (444)



Our Recommendations for 2017
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What’s The Buzz
• Run by Counsellor and PSW

• Introduced program for JP students.

• Ran two groups in middle primary this 
year - a boys group and a girls group.

• Run across terms 2 and 3.

• 30 students involved.

• Weekly communication with parents in 
regards to lesson content.

 
Yard Surveys

We have continued to gather data about 
student wellbeing in the yard which is an 
important time at school. Twice a year we 
ask students from reception to year 7 to 
rate how their play time went over a week. 
We use this opportunity to refresh student 
understanding of the “choice steps” ( student- 
made grievance procedure) and also to follow 

up with students who we feel need support 
in the yard.

Our data this year shows that students are 
managing their yard time well. However the 
data shows that younger students still need 
support in seeking help from a yard duty 
teacher if they have a problem.

 
Child Protection

In term one our students engaged in learning 
about Cybersafety. Learning about being safe 
on the internet is part of the Child Protection 
Curriculum. Teachers used many resources 
from the website www.cybersmart.gov.au.

The junior primary students explored Hector’s 
World where they learnt about keeping personal 
information off the Internet to protect them 
from strangers. They also learnt about what 
cyberbullying is and what to do about it.

The middle primary students looked at 
cyberdetectives and looked at what can happen 
if you put too much personal information on 
the Internet. In this scenario the students 
were asked at several stages in the program 
what was safe to do and how they could help 
someone if they were in the same situation. 
We had many discussions about mobile 
phones, accessing the Internet at home and 
age restrictions for social media.

The upper primary students looked at being 
digital citizens. Many students shared the 
various ways that they use the Internet for 
social and learning purposes. We discussed 
the term “digital footprint” and learnt that 
things that you put on the Internet are there 
forever and how this can impact their “digital 

reputation”.  We discussed how employers 
are now using the Internet to get background 
information about people they are going to 
potentially hire.

Overall we discussed that the internet is a 
fantastic tool that we have in life. However we 
need to ensure that we keep ourselves safe 
by not putting personal information online, 
making sure we use the Internet in an area 
that adults can see, use age appropriate apps 
and games and identified what is cyberbullying 
and how to respond to it.

• Introduce fixed and growth mindset 
learning in the year 6/7 classes.

• Continue to grow “kindness” through 
events and embedded practices.

• Further develop transition processes to 
support students moving from:

• Preschool to school

• Teacher to teacher in the Primary 
School

• Primary to High School

• Another school to Nairne

• Look for additional opportunities for 
students to explore mulitculturalism.

• Continue to support students in using 
the “choice steps” to resolve issues.

• Further develop communication with 
families.

Student Leadership

Last year many year 5 and 6 students participated 
in a day training to become a Play At Lunch 
Sports (PALS) leader. This year they have 
developed games targeted at junior primary 
students to be played on the oval or in the gym. 
The program has provided our senior students 
with another opportunity to demonstrate 
leadership and also give our junior students 
an engaging activity at lunchtime. We will 
continue this program next year.

  

C
• CALM

• Breathe
• Exhale
• Slow down.
• Count to 10 slowly

H
• HELP

• Are you okay?
• Is this yours?
• Would you like me to help?

O
• OWN UP TO IT

• I'm sorry.
• I made a mistake.
• I need to help make it better.
• People will trust me if I'm honest.

I
• IN CONTROL

• I give myself good messages.
• I can deal with this.
• It's okay.
• I'm getting better.
• It's hard to wait but I can do it.

C
• CLEAR MESSAGE

• Thanks, that was great.
• Wow, you really are clever.
• Pushing hurts me, stop now.
• Im trying to listen, leave me alone.

E
• EXIT

• Walk myself away.
• I need to move away.
• Step back move my feet.

Problem

Ignore

Walk Away

Tell them to 
stop

Tell a Teacher

Tell a Teacher 
Again

Fill in a 
Counsellor Chat

Our Summary



• Sustainable Learning & Living 
• Value of outdoor play
• Kitchen Garden
• Introduction of Mini Class 

Working Bees
• Recycling and Yard Rubbish 

Reduction.

• Staff develop links with environment and 
other curriculum areas

• Support Nude Food Days

• All classes participate in either germination, 
propagation. growing, harvesting, food 
preparation and or eating linked to the 
garden and the kids kitchen

• Nude Food days embedded across 
school community

• Most classes continue to be involved 
with Sally in the kitchen garden

• Year 6/7 class working with Sally in 
development of Butterfly Garden

• Student Voice Sustainability group 
assist with Yard Rubbish Reduction 
campaign

• Relocation of large Recycling/Rubbish 
skip bins to car park and develop 
access pathways

• All classes involved in environmental 
initiatives

• Environmental initiatives are communicated 
to the community

• Many classes and parents participate in 
mini school working bees

• Regular section in newsletter highlighting 
environmental initiatives and garden news

• Connecting with community through 
tree planting at Matthew Rd, Bythorne 
Park and Retirement Village

Learning to  
    Live Sustainably
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Our Priorities

Our Expectations 

Our Achievements

Engage	children,	families	&	communities	in	sustainable	practice	
        DECD priorities



Nairne School has continued to work in 
partnership with the Natural Resource 
Management Education group, accessing 
their expertise in regards to student learning 
programs, staff training and development 
and resources to assist with environmental 
projects. 

Our Governing Council, parent, staff and 
student “Learning to Live Sustainably” groups 
have continued to work alongside each 
other this year teaming together to develop 
projects that all parties can be involved in,  
helping to engender a sense of community 
across the school.

Our “LTLS” groups have continued to promote 
and develop sustainable practices and improve 
grounds across our site in the following ways:

• Encouraging “Nude Food” lunch boxes 
across our schools twice every day

• All classes involved in recycling and 
waste reduction programs

• Developing and promoting sustainable 
energy and water saving practices across 
our site.

• Upgrading vegetable patch watering 
system

Our Recommendations for 2017

• Develop new concept plan for  
“D area” improvement

• Complete new playground near 
cricket net

• Replace hard court near gym

• Total school playground audit and 
repair where required

• Development of OSHC play spaces

• Continued development of Butterfly 
Garden pathway towards seniors 
building including planting

Our Summary

• Tree audit of potentially dangerous trees 
on school grounds then appropriate 
remediation

• Class/parent mini working bees which 
included car park garden weeding, planting 
clivias and bamboo in large pots next to 
Seniors building, development of garden 
beds around room 16, maintenance of 
creek bed.

• Installation of two new scooter racks

• Extension of hard play area including 
pathway to oval

• Installation of new pool fence

All of our plantings over the past four years 
near the oval, back paddock fence line and 
oval school exit continue to grow well and 
receive many favourable comments from 
children and community members.
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We	work	collaboratively	&	affirm,	
challenge,	support	&	learn	from	
each	other	to	further	develop	
our	skills,	improve	our	practice	
&	relationships.

Each of the seven areas of our QIP saw us 
focussing our attention on a specific goal 
or connected practice. 

This year our Preschool has had a firm focus on building connections at 
all levels of relationship: educator & child, educator & family, educator & 
community, child & child, child & parent, child & community. 

We adopted the following statement as 
our key operating principle in our Quality 
Improvement Plan (QIP) for 2016:

Quality Area 1: 
Educational Program and 
Practice

We continued to develop our skills in working 
with One Plans and FLOW books.  A pupil-
free day enabled us to further incorporate 
the Literacy & Numeracy Indicators into 
our daily practice and our assessment and 
reporting procedures. Critical reflection 
too became more embedded into both our 
individual and collective practice. Our SSOs 
in particular embraced opportunities to plan, 
reflect, implement, assess and document the 
childrens’ learning. Their active participation 
in our Preschool’s Planning Cycle has been 
a major achievement for the year. This 
collaboration has also encouraged a stronger 
staff connection.   

Building Connections

Our AchievementsOur Key Statement
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Nairne Preschool



Quality Area 2: 
Children’s Health & Safety

In order to encourage children’s self-regulation 
skills we have continued to explore ways in 
which we can best support them during rest 
time. We have trialled a variety of routines 
and offered some new practices to encourage 
greater self-awareness of physical needs.

Quality Area 3: 
Physical Environment

Sustainable practices are strongly embedded 
in our centre and the continued development 
of the outdoor play area certainly helps to 
maintain this focus.  This year the frog pond 
has attracted attention from school classes as 
well and this has certainly furthered children’s 
understandings about the natural world. The 
children have also benefitted immensely by 
working alongside a very experienced gardener 
mentor who joined us in our garden to table 
program. Another local grandparent who is 
skilled in small carpentry repairs has also 
helped us out with resource maintenance.  

Quality Area 4: 
Staffing arrangements

This year saw a major shift in the way in 
which staffing was organised on a daily basis. 
Educators have worked across the week sharing 
floor time with different staff members. This 
has greatly enhanced our collaboration and 
enabled positive relationships over a wider field. 

Quality Area 5:  
Relationships with children

Recognising that relationship skills develop 
in situ, we have made a conscious effort this 
year to offer children numerous opportunities 
for collaborative learning. We have begun 
to explore the Marte Meo approach which 
supports children to find their own strength 
in relationship building. This approach has 
also given us as educators some practical 
tools that enhance respectful communication 
and encourage children to feel valued. In 
turn, this also supports self-registration and 
self-regulation and encourages further emotional 
connection. The interested involvement of 
our school counsellor has been another plus 
in building strong connections with families. 

Quality Area 6: 
Collaborative Partnerships with 
Families & Communities

Parents and carers are encouraged to contribute 
to the Preschool program and we have been 
thrilled with the number of families that have 
been actively involved. Building upon the 
success of previous years’ family events, we 
have also continued to offer twilight programs 
to celebrate our children’s learning. Families 
have embraced these opportunities and we 
have been able to use them to further the 
community’s understanding about the relevance 
and importance of play to development in early 
childhood. Our Preschool has also hosted four 
Circle of Security parenting workshops over 
the course of the year. They have been very 
well-received by both family and community 
members and have given us a roadmap to 
facilitate a mutual understanding of the needs 
of young children. 

Quality Area 7: 
Leadership & Service 
Management

Ongoing professional development has been 
an integral part of our preschool planning 
this year. Whether it be learning new skills 
through implementing Marte Meo practices 
or engaging in reflective dialogue with peers, 
all educators have been challenged to create 
and contribute to a strong professional 
learning community.

Our Recommendations for 2017

• Continue to build upon a model of strong 
reflective practice for educators

• Continue to recognise and develop 
each team member’s strengths within a 
collaborative framework

• Continue to develop the outdoor play 
environment in order to maximise children’s 
engagement

• To deepen children’s’ awareness and 
understanding of skills that enable emotional 
self-regulation 

• To offer families a special “fun-focussed” 
day each term when educators, families 
and children can connect  informally – 
“Funtastic Friday”

• To further extend Preschool/school 
connections e.g. by facilitating special 
half day experiences at the end of each 
school term

• To continue offering parents the opportunity 
to enhance parent-child connections 
and parenting skills through the Circle 
of Security Parenting Course
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1. Engagement in learning

High levels of engagement were mentioned 
by many staff as their classroom highlight this 
year and excitingly this was linked to many 
different areas of the curriculum. Teachers 
mentioned the great attitude that so many 
children have now to mathematics. They 
particularly talked about understanding 
about base 10, fluency with number facts, 
deep thinking and using mathematical 
concepts and understandings in maths 
projects involving design, calculations and 
generalisations.

2. Excellence in learning 

Our school wide focus virtue was excellence 
this year so maybe that helped to influence 
this vote ? Either way so many staff identifying 
that students are constantly seeking to 
produce work of a higher level is always 
a good thing. Children are writing more, 
collaborating more (history and science 
were mentioned by staff right across the 
school as great examples of this) and are 
working on developing a growth mindset 
towards learning both in and out of the 
classroom.

3. Personalising learning  
though discovery, 
investigations and ERPs

Last year we were thrilled that Education 
Research Projects (ERPs) had made the 
top 3 but even more exciting is that 
across the school this year teachers at 
all levels mentioned the great impact 
that personalising learning is having 
during Discovery (year R/1 classes), 
Investigations (year 2/3 classes) and ERP’s 
(year 4-7 classes). There is always more 
to be done but teachers and students 
are really challenging themselves in this 
arena. A quote from the year 6/7 teachers 
says it all… ‘ERPs were a success, but in 
pursuit of excellence it is a goal we are 
still working on.’

Top 3 in Classrooms

Our ‘Top 3’ Successes 2016
Self Review
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been able to focus on songs, birthdays, 
sharing work and collaboration with our 
youngest children.

3. Whole school focus days 

Many staff rated our whole school focus 
days as a highlight as they send a strong 
message to all of our community that 
at Nairne we are all involved in learning 
with and supporting others. These 
special ‘across school’ days celebrate 
the fact that we are a big school that 
works hard to give children and families 
a strong sense of belonging. Sports day, 
Harmony Day, Kindness Day and the 
amazing range of lunch time clubs and 
after school activities were all identified 
as important.

This is a sample of highlights for staff: 

Work Health and Safety training, working in 
JP again, supportive colleagues, professional 
reading, reading, reading, using the new 
maths tracking and  working on plans for 
individual students.

Success of the Whole School 
Approach

This year there was a wide range of responeses 
to this section and no real priorities. This is 
probably a reflection of the hard and focussed 
work we have done over the last four years 
with some people now feeling ready to really 
expand their work, others needing time to 
practice and refine and others that are new 
to the school working hard to fast track their 
learning in order to feel that they are part of 
the whole school approaches. 

1. Learning Communities 

It was very reassuring to see this get the 
top vote as we have invested significant 
thinking and work into the restructure 
or these professional teams. Teachers 
particularly commented on the increase 
in collaboration, the sense of support, 
the professional conversations and the 
sharing of expertise.

2. JP assemblies

Having a few assemblies just for our 
youngest students has been on the agenda 
for many years. This year however staff 
in R/1 and year 1/2 classes got together 
and made it happen! Parents have turned 
up in droves and these assemblies have 

Top 3 in the School

Top 3 in Teachers’ Own Learning

2. Book Week

The library was buzzing during Book 
Week with amazing artwork and displays 
from the talented students at our school. 
Throughout the week students were busy 
reading the short-listed books and taking 
part in lessons and art activities based on 
the stories. The special VIP event was an 
enjoyable time for everyone with classroom 
visits, a dress up parade and morning 
tea in the library, with entertainment 
provided by our wonderful school choir.

1. Animal month 

Animal month was a highlight in the 
library. It was great to see students 
engaged and interested in learning 
all about the animals that visited the 
library, even the tarantula! Other events 
during the month included lunchtime 
movies, animal quizzes and a colouring 
competition.

3. Historical Fiction month

In June the library had a special focus 
on historical fiction. During the month 
students learned about life in the past. 
They listened to historical stories and 
discussed the use of some of the old 
items on display like charcoal irons and 
washboards. The younger students 
discovered what school was like one 
hundred years ago, and the games 
children used to play. It was great to see 
one of these games, hopscotch, being 
played by our students in the schoolyard 
at  lunchtimes.

Top 3 in the Library

Survey rating scale



Strongly agree  5
Agree   4
Neither agree or disagree 3
Disagree   2
Strongly disagree  1

School Surveys 
Areas that received an average score of 
4.0 – 5.0 were recorded as strengths and 
those registering below 4.0 will be referred 
to as areas for improvement.
 
Preschool Survey 
Areas that received a combined 100% 
response for Strongly Agree and Agree 
were considered as stregths, with other 
responses referred to as areas for 
improvement.

Each year parents, students and staff are surveyed so that schools can 
make sure they are meeting the needs of their entire school community.  

(72 responses)

Strengths

• Teachers at this school expect my child 
to do his or her best.

• This school is well maintained.
• My child feels safe at this school.
• I can talk to my child’s teachers about 

my concerns.
• My child likes being at this school.
• This school looks for ways to improve.
• Teachers at this school motivate my 

child to learn
• My child is making good progress at 

this school.

Improvement Areas

• Teachers at this school provide my child 
with useful feedback about his or her 
school work.

• Teachers at this school treat students fairly.
• Student behaviour is well managed at 

this school.
• This school takes parents’ opinions 

seriously.
• My child’s learning needs are being met 

at this school.
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Primary School Parent Survey

Opinion Surveys
Reporting Data

Survey rating scale
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(58 responses)

Strengths

• My teachers expect me to do my best.
• My teachers provide me with useful 

feedback about my school work.
• Teachers at my school treat students fairly.
• My school is well maintained.
• I feel safe at my school.
• I can talk to my teachers about my 

concerns.
• Student behaviour is well managed at 

my school.
• I like being at my school.
• My school looks for ways to improve.
• My school takes students’ opinions 

seriously.
• My teachers motivate me to learn.
• My school gives me opportunities to do 

interesting things.

Improvement Areas

All statements received an average response 
of over 4 this year, indicating a high-level of 
student satisfaction.

Primary School Student Survey

(17 responses)

Strengths

• Teachers at this school expect students 
to do their best.

• Teachers at this school provide students 
with useful feedback about their school 
work.

• Teachers at this school treat students fairly.
• This school is well maintained.
• Students feel safe at this school.
• Students at this school can talk to their 

teachers about their concerns.
• Parents at this school can talk to teachers 

about their concerns.
• Students like being at this school.
• This school looks for ways to improve.
• This school takes staff opinions seriously.
• Teachers at this school motivate students 

to learn.
• Students’ learning needs are being met 

at this school.
• This school works with parents to support 

students’ learning.
• I receive useful feedback about my work 

at this school.
• Staff are well supported at this school.

Improvement Areas

Managing student behaviour was identified 
as an area of growth for 2017.

School Staff Survey

(44 responses)

Strengths

• I think my child receives high quality 
teaching at this Preschool

• Teachers are enthusiastic in their teaching
• My child’s teachers make learning 

interesting and enjoyable
• The Preschool has an excellent learning 

environment
• Children from all backgrounds and cultures 

are treated fairly at this preschool
• I have confidence in how the preschool 

is managed
• I believe there is effective educational 

leadership within the preschool
• Children know how they are expected 

to behave at preschool
• This preschool provides a safe and secure 

environment
• This preschool encourages children to 

have a sense of pride in their achievement.

Improvement Areas

Communication and parent involvement in 
decision-making made up the majority of our 
areas of improvement, with less than 10% of 
parents identifying with Strongly Disagree or 
Disagree combined on any statement.

Preschool Parent Survey



School Profile Data

Nairne School has undergone rapid 
growth in the past years. In 2002 we had 
11 classes on site and in 2013 we had 21 
classes. This has resulted in over 6 million 
dollars in facilities upgrades, extra land 
acquisition and some of the latest designs 
for learning spaces. 

Year 2013 2014 2015 2016

Students 544 480 474 476

Student numbers reduced in 2014 due 
to significant factors converging on the 
school including: 

• single first day start for all new 
receptions

• Local private school started year 7 
enrolments 

• Changes to school bus access

2015-16 saw a consolidation of student 
enrolments, with 2017 looking set to 
increase classes.

Intended Destination
 

School

Leave Reason No. %

Employment 0 NA

Interstate/Overseas 12 11.8%

Other 0 NA

Seeking Employment 0 NA

Tertiary/TAFE/Training 0 NA

Transfer to Non-Gov 
School

15 14.7%

Transfer to SA Govt 
School

75 73.5%

Unknown 0 NA

Unknown (TG - Not 
Found)

0 NA

Financial Statement

Statement Year to Date:  30/11/2016 

Funding Source Amount

Grants: State $ 3,509,556.80

Grants: Commonwealth $ 19,681.00

Parent Contributions $ 211,274.92

Fundraising $ 4,149.41

Other $ 116,344.25

 
Data Source: DECD Education Department 
Administration System (EDSAS)

Student Population

All teachers at this school are qualified and registered with the SA Teachers 
Registration Board.

Qualification Levels Number of 
Qualifications

Bachelor Degrees or 
Diplomas

39

Post Graduate 
Qualifications

7

Data Source: DECD HR Management Reporting System, extracted Term 4 2016.

Teaching Staff Non-Teaching Staff

Indigenous Non-Indigenous Indigenous Non-Indigenous

Full-Time Equivalents 0 20.6 0 13.2

Persons 0 25 0 19

Data Source: DECD HR Management Reporting System, extracted Term 4 2016.

Teacher Qualifications & Workforce Composition

Please note: Staff who have more than 1 
qualification will be counted more than once 
in the above qualification table. Therefore 
the total number of staff by qualification 
type may be more than the total number of 
teaching staff.
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2016 has been a fantastic year at Nairne 
School with so much going on for each class 
and improvements and progress across the 
whole school. 

The Governing Council is a group of parents 
and staff members who volunteer their 
time to offer their skills to help make Nairne 
School great. As you may be aware, much of 
the work of the Governing Council is divided 
in to Pillar Groups which match the learning 
framework of the School. These are Learning 
to Live Together, Learning to Live Sustainably 
and Learning to Know. In 2016, the Pillar 
Groups have been very busy and I would like 
to take this opportunity to highlight some of 
the excellent work they have done: 

Learning to Live Together 
• Encouraging students and their 

families to walk or ride to school
• Organising a successful 

playgroup program
• Providing parent workshops such 

as Cybersafety Workshops

Learning to Know
• Learning Assistance Program
• School of Languages Classes
• Parent Opinion Surveys and 

Information Sessions

Learning to Live Sustainably 
• Continue grounds redevelopment 

and beautification
• Tree planting
• Mini Working Bees

Fundraising 
While not part of the Pillar Group 
structure, the fundraising team of 
the Governing Council has been 
busy this year with some very 
successful initiatives that have raised 
a significant amount of money to 
improve the school.

As a school community, we appreciate 
that we are all very busy these days and 
for those that can volunteer their time 
on a regular basis, or as one of the many 
volunteers who help the school where 
they can, on behalf of the whole school 
community the Governing Council would 
like to thank you for all your efforts. As 
always, I would like to sincerely thank all 
the teaching staff, SSOs and volunteers 
for their hard work and their commitment 
to helping to continue to make Nairne 
School a fantastic place for our children - 
Governing Council does. It is a great way 
to be involved in your children’s education 
and help improve the school. 

Paul van Deth | Chairperson

2016 has been an exciting year 
focussed on progressing all of our 
work in order for us to be providing 
the very best learning opportunities 
available to children from preschool 
to year 7. 

After a year of reviews and external assessments 
in 2015 it was a privilege to have the time and 
the energy to work collaboratively, stay focussed 
on learning and celebrate with children their  
achievements and love of learning.

Team work and strong connections are so 
important and the chance this year to advertise 
four permanent teaching positions has been 
pivotal in consolidating a very strong teaching 
team who will be there for many years to come.

I am looking forward to 2017 already and 
hope that after a relaxing summer break you 
are all ready to join us for another great year 
at Nairne School.

Kind regards

 
 

Leesa Shepherd | Principal

LeadershipGoverning Council 
Chairperson’s Report 2016 Principal’s Statement 2016

Well another year has come and gone at Nairne School and while the 
weather has been a bit wet and windy for what seems like a long time, 
it is finally starting to warm up.


