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“Emotions are 
        the key to  
            the intellect”
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2018:  
Everyone is a Learner

Staff continued their journey towards 
developing students to become “assessment 
capable learners” whereby students are 
able to describe what they are learning, 
how they are going with their learning, 
describe what their next learning goals 
may be and the importance of learning.

During this year we all made a commitment 
to explore what really does make a difference 
to student learning. Teachers collaborated in 
teams to develop a Visible Learning Impact 
Cycle focussed on teaching and classroom 
practice. Teachers were encouraged to have 
a range of processes that they would use 
in their classroom, to gather base line data 
and then evidence to measure the growth 
of children’s learning. 

Through this cycle of improvement teachers 
continuously evaluate the impact they 
are having on their learners and plan to 
implement change to maximise their impact 
on children’s learning. We are aiming for 
every child to have a minimum of a year’s 

“I am a change agent and believe all students can improve”
             John Hattie

growth each year. Teachers shared their 
Impact Cycle and results with teachers 
from other sites so they may learn from 
each other and continue to develop 
excellent practice which will aide in all 
children’s future targeted progression 
with their learning.

We acknowledge through our vision 
statement that: “Everyone is a learner” 
at Nairne Preschool-Year 7. We develop 
trust that supports collective efficacy and 
strive for continuous improvement and 
excellence in learning. We believe that 
emotions are the key to the intellect 
and apply this to all areas of school life.

As we move to the future Visible Learning 
will continue to play a major role in the 
development of our Quality School 
Improvement Plan and give us the 
tools to gather evidence and reflect on 
our practice which will make a positive 
difference for all students.

Our Visible Learning journey, shared with the sixteen other schools 
and preschools across the Heysen Partnership gained further 
momentum throughout the year. 
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• All staff and students see themselves as 
learners

• All staff commit to a Visible Learning journey 
and begin using Learning Intentions and 
success criteria

• Write whole school agreements in 
Mathematics, Literacy, ICT and personalised 
learning visible and embedded in practice.

• Make learning intentions, success criteria 
and feedback strategies clear for all students.

Learning to Know
            Higher standards of learning achievement 

Department for Education priorities

Our Expectations

Improvement and Planning

What are the Pillar Groups?

Nairne School uses the UNESCO Pillars of Learning as a framework for its goverance, management, teaching 
and learning and student voice groups, and form a framework for the school's Site Improvement Plan.  
 
 
 Learning to Know          Learning to Live Together   Learning to Live Sustainably

A fourth Pillar Group, Learning to Be, acts as an extended leadership advisory group

• Agreed whole school data collection 
processes are in place.

• Growth orientated targets; literacy and 
numeracy 10% increase in students in 
upper proficiency bands and 5% reduction 
in students in lower proficiency bands.

• 80% students R-2 reaching SEA benchmark 
in reading

• Intervention in numeracy and literacy will 
support 50+ students/year

• Extend focus in literacy, numeracy and 
personalised learning to include preschool

• One plans exist for all aboriginal, Children 
in Care and Students with Disabilities.

Our Priorities

• Visible Learning
• Personalised Learning
• English, 
• Maths
• Information & Communication 

Technology 

 |  
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We have been working collectively in the updating 
of our Connections Framework, which is bringing 
together the ideas and sharing the languages and 
practices across our learning communities and 
across the school. This means that as your child 
moves from one class or learning community 
to another, there are already familiar things in 
place that make it easier to transition. 

Our teachers have been recognised for the 
fantastic work that they do with their students 
with many classes being filmed and photos being 
taken as exemplars of best practise in literacy 
by our mentor consultants. We have also been 
asked by our mathematics consultant if she can 
film and share the great work our teachers and 
students are doing with other schools. 

This year we have shared student learning 
with ERPs (Education research projects) and 
learning expos. Visiting these showcase events 
provides a great insight into how diverse and 
rich learning is for students in our school. Just 
in the last two terms some of our personalised 
ERPs have included Greek feasts, cooking the 
way the early explorers did, travelling around 
the world on a budget, make and design music, 
studies of pioneer life, developing business 
plans for student's own small businesses and 
observing animals grow and develop over time. 
This work is highly engaging for students and 
it is so exciting to see them share the learning 
with our Nairne School community. 

We have also expanded the opportunities for 
students to learn about music. Not only do we 
have our Choir demonstrating excellence at the 
Festival of Music, we have partnered with the 
Instrumental Music Program and offered free 
lessons for students. Once a week, students 
come along and learn to play their instrument 
of choice and recently we were treated to a 
short performance from our newly formed 
school band. It is amazing to see how far they 
have come in such a short space of time. We 
also had two classes and teachers participate 
in the music mentoring program. This has 
been a highlight for those two classes and the 
teachers have now bought a set of instruments 
for use by all classes and will share some of 
their learning journey next year. 

In our specialist areas we have seen many 
new resources come into place to enhance 
student learning. At the beginning of the year 
STEM (Science, Technology, Engineering and 
Mathematics) was moved to a huge double room, 
which has made a difference in the storage of 
equipment and also the ease of learning when 
students are completing hands on tasks. This 

new learning space has received lots of positive 
feedback from students and parents. We also 
purchased a range of different equipment to 
help students extend their knowledge and 
understanding of coding using funds we received 
as a part of a makerspace grant early in the year. 

We have also had lots of positive feedback 
around the implementation of our Languages 
and Cultural Inclusion Program. It has been 
fantastic to see students experience a range of 
different cultures, languages, food and dance. 
This has helped broaden the understanding of 
how big and wonderful our world truly is and 
given a rich experience for our students. Next 
year we are changing the focus towards the 
languages and cultures of the many nations of 
the Aboriginal and Torres Straight Islanders. 

been in contact with our mentor consultants 
to help us progress our teachers and students 
along the next phase of our learning journey. We 
are excited for the year ahead by the positive 
way that our students and teachers approach 
learning and we are expecting big things from 
our Nairne community of learners.

This year marked the second year of our Visible 
Learning journey. We have seen staff progress 
in their knowledge and application of clear 
learning intentions and explicit feedback. 
Staff have also actively engaged in designing 
and creating their own impact cycle to further 
their understanding about visible learning and 
improving student learning. 

It has been interesting tracking the growth 
of student learning from our testing. A good 
example of this is the year three student 
cohort. They have shown that a whopping 
61% of students have shown more than a 
year’s growth in mathematics in the space of 
a year. This is fantastic and is something to be 
celebrated. Other year levels have had similar 
successes in their cohorts. This is over and above 
the students who achieved SEA (Standard of 
Educational Achievement levels). Data, whilst 
not the only method of tracking students, is 
being used by leadership, teachers and SSOs 
to help identify students who may need extra 
support and extension. 

This leads us to our next step - what can we do 
to promote the growth of students? We already 
have in place a number of intervention programs 
to help students who are not meeting SEA levels. 
Read up, Read On, Quick Smart and Quick Lit 
are all having fantastic results with students 
who undertake the programs. 

Earlier this year the Department for Education 
has asked each school to have specific targets 
in our Quality School Improvement Plans. We 
have consulted with staff and governing council 
to formulate our new improvement plan. We 
have based it on extending students who are 
sitting just below the bands of high achievement 
to reach those higher levels in mathematics, and 
on an identified area of need from our NAPLAN 
results; improving writing skills. We have already 

Our Summary

We are using the Quality School Improvement 
plan as an opportunity for growth and to refine 
how we measure growth in different areas. 
We already know that many of the practices 
that we are using assist students to succeed 
and this has been recognised by experts from 
outside our school. Next year we will continue 
to look at our practice and examine what we 
are doing well and how can we make it even 
better thus creating a culture of continuous 
improvement.

Our Achievements |  
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DATA Source: Department's special extract from Student Data Warehouse, September 2018. *NOTE: Reporting Data not provided when less than six students in the 
respective cohort. Due to rounding of percentages, data may not add up to 100%.

NAPLAN:  Numeracy Progression

2016        2017        2018

NAPLAN Reading
This year our NAPLAN reading results continue with our good 
news from the previous 2 years including data that indicates we 
are building a stronger and more consistent “base” for students 
to work from. This is the third year in a row that we have had over 
80% of the year 3’s achieving at or above the DECD Standard of 
Educational Achievement (SEA). This is good news for our school 
as they will progress through to year 7 with the expectation now 
on each teachers in each Learning Community to contribute to 
this percentage and to support students with even higher growth.

The progression data for year 3-5 is excellent and students have 
achieved great improvement with 44% showing medium growth 
and 41% showing upper level growth. This all points in the right 
direction for sustained achievement for year 7 cohort in the future.

NAPLAN Numeracy 
Numeracy continues to develop across our site with the year 3 cohort 
maintaining their movement towards 80% of students achieving SEA.

The progression data for year 3-5 is very good with 45% of students 
in the medium growth and 37% of students achieving upper growth 
from year 3 to year 5.

Our challenge continues to be to bring that consistent growth 
through to our year 7 cohort as our year 5 students are achieving 
a higher progress and we need to maintain and increase this level 
of progress through to our year 7 cohort.

Year 3-5 Year 5-7
State 

(average)

Upper Progress Group 41% 25% 25%

Middle Progress Group 44% 45% 50%

Lower Progress Group 15% 29% 25%

Year 3-5 Year 5-7
State 

(average)

Upper Progress Group 37% 10% 25%

Middle Progress Group 45% 50% 50%

Lower Progress Group 18% 40% 25%

NAPLAN Proficiency:  Numeracy

2016        2017        2018

NAPLAN Proficiency:  Reading

NAPLAN:  Reading Progression

• Continue to embed visible learning 
strategies into everyday teaching with 
support from Visible Learning Coach

• To train staff in new One Plan system and 
implement in class rooms

Our Recommendations for 2019

• Focus on reasoning, problems olving 
in mathematics utilising consulutant in 
mathematics

• Work with literacy consultant to improve 
student achievements in writing.
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Wellbeing & Engagement

Since 2015 our 6/7 students have participated 
in the yearly state-wide Wellbeing and 
Engagement Collection Survey. Last year 
the results supported our focus on mindsets 
towards learning (optimism, perseverance 
and engagement) and connectedness to 
adults at school. 

This year our results have shown improvements 
in areas such as Connectedness with Adults at 
School (2017 62% compared to 67% in 2018 
- High Band), Emotional Engagement (2017 
70% compared to 82% in 2018- High Band) 

Our Priorities Our Expectations 

• Visible Learning:  
Students being active 
participants in learning

• Student Voice Supporting a 
Proactive and Positive Learning 
Environment

• Child Protection Curriculum

• Attendance

• Connections with our 
community

• Proactive Intervention Programs 
linked to nurture philosophy

Improve health and wellbeing; Improve and integrate child safety; Engage children, families and community.
 Department for Education priorities

• Impact Coach supports staff to increase 
engagement 

• Student Voice participate in Intensives 
– with increased connection to our 
community

• Child Protection is part of all Classroom 
Learning

• Attendance and Behaviour is monitored 
to support overall wellbeing and academic 
achievement

• Our Wellbeing Team promote and 
support staff, students and families in 
accessing and understanding the purpose 
of Nairne’s Intervention Programs

Our Achievements

Learning to  
        Live Together

 |  
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and having an Important Adult at School (2017 
66% compared to 79% in 2018 - High Band). 
Overall our 2018 results show that students have 
been supported in improving their wellbeing 
and engagement at Nairne School. We believe 
that this is due to the work teachers and 
students have done on Growth Mindsets and 
Visible Learning. The results also support our 
focus in 2019, which is to continue to facilitate 
opportunities for all students to stretch their 
understanding and growth in positive learning 
dispositions, embracing imperfections and 
viewing challenges as opportunities.

2018 data shows that our areas of focus for 
2019 will continue to be optimism, body image/
overall health and belonging.

In 2019 Naomi (Student Wellbeing Leader) and 
Kieran (Pastoral Support worker) in partnership 
with classroom teachers will continue to support 
students’ social and emotional literacy and 
understanding of positive learning dispositions. 
The school will continue developing these 
capabilities through virtues, Kimochis lessons 
for R-3 students and Growth Mindset lessons 
for students in year 4-7. Early next year, 
Naomi and Kieran will be running Kimochis 
and Mindset Information Nights for families, 
supporting those who would like to gain a 
greater understanding around what their child/
ren are focusing on at Nairne. 

Student Leadership

This year student voice leaped into a new 
model of practice. To reduce time out of the 
classroom and allow students to delve into 
deeper learning we allocated each student voice 
group to a term. In term 1 we all participated 
in the Grip Leadership Conference and got 
to know each other. In term 2 Learning to 
Live Sustainably was the focus, in term 3 
Learning to Know and term 4 Learning to Live 
together. This model has worked well, with 
each group assigned a term based on world, 
community and school events - for instance 
Learning to Know worked in the term when 
Visible Learning interviews and data were 
required to take place. 

Year 2015 2016 2017 2018

Reception 92.7% 91.4% 88.4% 91.7%

Year 01 93.7% 94.5% 91.5% 90.7%

Year 02 93.7% 93.5% 94.2% 94.3%

Year 03 93.6% 93.5% 94.4% 92.1%

Year 04 94.3% 93.2% 92% 94.9%

Year 05 91.8% 94.0% 94% 93.0%

Year 06 92.2% 92.8% 93.9% 92.5%

Year 07 92.2% 92.9% 92.4% 92.3%

Total 93.1% 93.3% 92.5% 92.6%

Data Source: Site PerformanceReporting System,  

Semester 1 Attendance.

Student Attendance Analysis

Attendance Policy
Each year the attendance policy is reviewed to ensure it supports 
staff and families to ensure that children attend school on time 
and regularly. We continue to monitor attendance each term and 
contact families if we have concerns about absences. We continue 
to work towards our 93% attendance target acros all year levels. 

Wellbeing & Engagement Snapshot
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The members of student voice have all 
expressed how they have appreciated working 
with the aligned Governing Council Pillar 
Groups and with various people within our 
wider and school community. This model will 
continue in 2019. 

Learning to Live Sustainably

The Learning to Live Sustainably group began 
by working with ReVamp (a not-for-profit shop 
promoting recycling, upcycling and reusing  at 
Littlehampton) to see how recycling outside 
of a factory is done. The group admired the 
many creative repurposes of the ReVamp 
shop before designing and creating their own 
artistic sculpture using recycled products. The 
sculpture was based around the virtues of 
kindness and friendship. It was presented at 
one of our school assemblies and was then 
on display in our Virtues Garden. 

In addition to this, we managed to squeeze in 
a visit from the Environmental Manager from 
the Mount Barker Council. The Council had 
recently taken part in a bin audit of numerous 
households in Nairne. Their results were not 
positive but were guiding change within the 
council’s procedures. This got the L2LS group 

inspired to carry out a similar audit within 
our school. Fortunately Kesab (Keep South 
Australia Beautiful) managed to work within 
the group’s tight timeline and assisted the 
L2LS group to conduct a Bin Audit.

Learning to Know

The Learning to Know Group worked closely 
with Belinda (Visible Learning Impact Coach). 
They conducted interviews and gathered 
data from a sample of students in Reception 
to Year 7 around learning dispositions. This 
process had happened in 2017 and allowed 
students and staff to see what students 
thought made a ‘good learner’. After a year 
of explicitly teaching Growth Mindset and 
developing student understandings of  positive 
learning dispositions the interviews were 
conducted again. They will be used to see 
how far students have come and to guide our 
program to continue to develop assessment 
capable learners.   

To develop the virtues of charity, empathy and 
courage within our site and also to support 
a worthwhile cause, the L2K group worked 
closely with Governing Council to conduct the 
A Bale and a Wish for a Farmer fundraiser for 
South Australian farmers experiencing drought. 
Thanks to the support of our community, 
the L2K group raised $1768.47 for the Lions 
Club ‘Need for a Feed’, the South Australian 
Farmers Fundraiser.  

The Kesab Bin Audit showed that currently 
there is approximately 233 Litres per day going 
to landfill for 572 people. This is equivalent 
to 0.408 Litres per person per day. Promoting 
the need to reduce waste will be an ongoing 
commitment of the L2LS group in 2019. 

Learning to Live Together

The Learning to Live Together Group have 
focused on the virtues of compassion and 
consideration in 2018. The group have all 
researched and investigated the individual 
personalities of the Kimochis characters. To 
support their younger peers in developing their 
social and emotional skills and knowledge, the 
L2LT group designed Discovery/Investigation 
boxes for the Kimochis characters, which 
will be implemented into the Junior Primary 
and Middle Years classrooms in 2019. The 
group hope that these boxes support their 
younger peers with their weekly Kimochis 
lessons and allow students to improve their 
emotional literacy and regulation. In term one 
of 2019, the new Learning to Live Together 
group will introduce the Kimochis boxes to 
the participating classrooms.  

The Listening Program has run throughout 
2018 with great success. Not only are the 
students eager to attend each day but the results 
reported by parents and through our analysis 
tools have shown positive improvements in 
the areas of listening, speaking, processing 
of information, reducing anxiety and overall 
wellbeing. This program will continue to run 
throughout 2019. 

2018 Virtues in Focus
Whole School Virtues
Courage

Early Years (R/1/2)
Respect
Kindness

Perseverance
Honesty

Lower Years (Year 2/3)
Courage

Kindness

Perseverence

Respect

Middle Years (Year 3/4/5)
Excellence 

Kindness

Perseverance

Resilience

Senior Years (Year 5/6/7)
Excellence

Respect

 Perseverence

 Self Discipline

 
Bin Materials Audit Report- 19th June 2018 

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 
 
 

Bin Materials Audit  

Nairne Primary School 
19th June 2018 

 
Currently 233 Litres per day are going to landfill for 572 people. 

This is equivalent to 0.408 Litres per person per day. 

HOWEVER – only 35 Litres HAS to go to landfill. By reducing, reusing and recycling Nairne could reduce their waste to landfill by 93%. 
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Whole Student Population 508

Students not involved in harassment 475

Students involved in harassment 33 Students involved in harassment less than 5 times 27

Students involved in harassment more than 5 times 6

Student	Population

495

Students	involved	in	harassm
ent

32

Students	involved	in	m
ore	than	5	issues	of	harassm

ent
3

Disability

2

Fam
ily	engaged	in	support	service

3

6%     (33) 15%   (6)

85%         (27)

94%              (475)

• Continue to embed growth mindsets 
in Middle Primary classes.

• Further develop processes to capture 
social/emotional learning and 
programs of support for individual 
students

• Continue the new Student Voice  
structure

• Further develop supportive links 
from Preschool to School.

• Further develop communication 
with families in regards to individual 
students, class learning and whole 
school focus and events.

Amy (our Defence School Transition Aide) 
has built strong relationships with the Defence 
families and students at Nairne. The students 
have enjoyed having emotional and social 
skills support and the opportunity to discover 
more about their parents/carers wonderful 
and diverse work environment. The families 
and students have had termly morning teas, 
attended special Defence Force events and 
lead Nairne’s commemoration for the 100th 
anniversary of Remembrance Day. 

Amelia (our Aboriginal Support Worker)began 
working at Nairne in term 3. She has spent 
time working with students who identify as 
Indigenous and encouraged and supported 
links between Indigenous culture and the 
Australian Curriculum. Naomi and Amelia 
attended and supported Nairne students during 
the ‘Just too Deadly Awards’, acknowledging 
the many achievements made by Indigenous 
students within our local area. 

Each year we monitor student behaviour 
by recording issues that occur in the class 
and yard. The leadership team regularly 
look at students who are having difficulties 
and develop plans to support them, 
working within the guidelines established 
in the Nairne School Behaviour Learning 
Programme document. 

When reviewing the data collated this year 
we are pleased to see that the proportion of 
our students involved in harassment/bullying 
was reduced by 2% compared to 2017.

Of these 6% of students (thirty-three individuals) 
involved in harassment/bullying,  six students 
had been involved five or more times.  

Student Population Behavioural Analysis

The school is actively working with the 
students identified as being involved in 
repeated incidents, their teachers, families, the 
Department and outside service providers to 
support the child in engaging positively with 
others. Nairne School values and supports 
a safe and protective environment for all 
students and staff.

Our Recommendations 
 for 2019

 |  
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• Sustainable learning and living

• Continue Critter Club success

• Continue to evolve Kitchen 

Garden program 

• “Wipe Out Waste” initiatives 

(“Tuck” and Yard Rubbish 

Reduction & Recycling)

• Development of safe & active 

travel initiatives 

• Planning of “Fund My 

Neighbourhood” grant facilities

• LED lighting across site. 

• All students will be actively involved in 
environmental initiatives

• Environmental initiatives are communicated 
to the community

• Staff develop links with environment 
through other curriculum areas

• Support Nude Food Days

• All classes participate in either germination, 
propagation. growing, harvesting, food 
preparation and or eating linked to the 
garden and the kids kitchen.

• Maintenance of “Virtues Garden” with 
assistance from Student Voice.

• Maintenance of “Japanese Garden” 
by Mr Claridge’s class.

• Implementation of lunchtime “Critter 
Club” by Leanne. Involving students at 
OSHC in Critter Club.

• Regular section in newsletter highlighting 
environmental initiatives and garden 
news

• Connecting with the community through 
tree planting at Matthew Rd Reserve.

• Nude Food days embedded across 
school community

• Most classes continue to be involved 
with Sally in the kitchen garden

Learning to  
    Live Sustainably 

Our Priorities Our Achievements

Engage children, families & communities in sustainable practice 
        DECD priorities

Our Expectations

 |  
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• Year 6/7 class working with Sally in 
development of Butterfly Garden

• Successful grant application with 
“Way2Go” enabling building of new 
bike and scooter shed and funding of 
Year 4/5 Bike safety course.

• KESAB rubbish audit with Student Voice 

• Students attending “Youth Environment 
Council” on regular basis. Our Recommendations  

for 2019

• Continue development of  
“D  driveway area” 

• Lobby for replacement of hard 
court near gym, still awaiting 
DfE funding

• Continued development of 
Butterfly Garden pathway 
towards seniors building 
including planting

• Continued promotion of 
“Critter Club” for all students.

• Develop planting schedule and 
volunteer assistance around 
new fitness area and carpark 
when they are completed.

Our “LTLS” groups have continued to promote 
and develop sustainable practices and improve 
grounds across our site in the following ways:

• Encouraging “Nude Food” lunch boxes 
across our schools every day

• All classes involved in recycling and 
waste reduction programs

• Tuck providing vegetable food scraps 
to feed “Critter Club” creatures

• Developing and promoting sustainable 
energy and water saving practices across 
our site including the changeover of 
lighting to LED energy efficient bulbs.

• Class/parent mini working bees to 
maintain school grounds.

• Designing and tendering process for 
“Fund My Neighbourhood” grant for 
“Nairne School Fitness Areas and Parking 
Solution”.

• Negotiated with the Department for 
Education to fund fixing of flooding 
problem near computer room  

Nairne School has continued to work in 
partnership with the Natural Resource 
Management Education group, accessing 
their expertise in regards to student learning 
programs, staff training and development 
and resources to assist with environmental 
projects. Our student voice team has 
actively participated in “Youth Environment 
Council” activities and shown outstanding 
qualities in leadership, dedication to the 
environment and perseverance throughout 
the year.

Our student, parent and staff “Learning to 
Live Sustainably” groups have continued 
to work alongside each other this year 
teaming together to develop projects that 
engage all parties, helping to engender a 
sense of community across the school.

Governing Council, staff and students have 
collaborated together to develop a plan and 
establish an “online” tuck ordering system. 
This system is being taken up quickly by 
our families and assists to streamline tuck 
procedures for volunteers and cut down 
the waste from the old manual ordering 
system. The new system will be reviewed 
during 2019.

Our Summary
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Relationships and connections with the children, their families and the 
community are highly valued by the preschool team. In 2018, connections 
have been built in the following ways:

QA 1:  
Educational Program  
& Practice
This year we introduced Learning Folders for 
each child. They include a wide variety of 
evidence of each child’s learning.

Our planning cycle has continued to strengthen, 
particularly in the area of documenting 
observations, reflecting on the learning, and 
planning experiences based around individual 
information gathered.

Building Connections

Our Achievements : Quality Improvement Plan

Our Highlights

Each term the children have the opportunity 
to attend two Funtastic Fridays. These days 
are quite different from the normal preschool 
program and involve the elements of Water, 
Earth, Fire, Air. We also visit the school and 
use areas such as the Critter Club, Library, and 
Forest. Our highlight for 2018 was holding 
a Teddy Bears Picnic along with junk play 
exploration in the forest.

We love to acknowledge our preschool families 
and some highlights have been: visiting Monarto 
Zoo (where two of our preschool parents work) 
and following the journey of a giraffe transfer 
to New Zealand; sharing different cultural 
heritages through cooking and customs and 
finally parents/grandparents helping in the 
preschool and sharing their skills.

• Excursion to Monarto Zoo
• Nairne CFS visit
• Indonesian language, cooking & 

cultural experiences
• Celebrating children’s birthdays
• Hatching baby chicks from eggs 

& the grown chickens returning 
for a visit (preschool families took 
them home)

• Family/community events; welcome 
morning tea, earth night, fire 
night, working bee, police visit, 
Harmony Day, Open Day

• Peramangk Culture with Uncle 
Ivan – cooking in the fire, tools, 
stories, songs.

Nairne Preschool

 |  
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QA 2: 
Children’s Health and Safety
For our rest times, we introduced lavender 
bags, which the children can use to assist 
them with self-regulation. We have had a 
strong focus on Marte Meo techniques around 
following and naming what the children are 
doing, and assisting them in working through 
big emotions. The theme of safe hands, 
working together as a team so we can all 
have fun, has been embedded in our daily 
routines. We have also had a strong focus 
on ‘respect’ and ‘walk the walk’; putting into 
action what they know.

QA 3: Physical Environment
The indoor environment has maintained its 
calming effect through keeping working areas 
clutter free and setting up inviting play tables 
for the children to explore. Small interest tables 
have offered a quiet place of focus for all and 
especially catered for quieter children. In the 
last term, the children have been given the 
opportunity to set up the tables themselves. 

The outdoor environment has continued to 
develop, with children accessing the revamped 
outdoor kitchen for a wide variety of play 
situations.  Staff have spent significant time 
redefining storage areas to ensure easy and 
safe accessibility. 

QA 4: 
Staffing Arrangements
Our staff team works in cohesion with one 
another. We each bring our own gifts and 
talents to the preschool environment, and 
our passion for working with the children is 
evident in our interactions.

We have been blessed to have Agnes (Indonesian 
Educator), to work with the children on a 
weekly basis.

2018 has seen a number of staff changes; 
however we have maintained regular relievers 
to ensure consistency in the day to day 
management of the preschool. 

QA 5: 
Relationships with 
children
Staff have amazing relationships with all children. 
Their care, consideration and consistency 
are exemplary. They encourage children to 
do their best at all times, and they value 
all attempts. Staff make daily connections 
with all children through greeting them and 
chatting throughout the day. Staff spend time 
just ‘being’ with the children and are always 
available when needed.

Our Recommendations  
for 2019

• Work closely with families around 
children’s learning and communicating 
their progress

• Continue to present children’s work 
samples in a folder format for families 
to keep

• Develop relationships with childcare 
centres to assist with transition from 
childcare to preschool

• Further strengthen relationships 
between preschool/school

• Continue working with the Kimochi 
program, which assists children with 
self-regulation

• A strong focus on the vegetable patch 
& promote garden to plate cooking 
experiences

• Continue with our amazing staff team. 

QA 6:  
Collaborative Partnerships 
Partnerships with families and 
communities are highly valued by all staff. 
We touch base with individual families on 
a regular basis, and have an open door 
policy for parents to be involved in the 
program. We have offered parent/teacher 
meetings and sent out regular newsletters 
on what’s happening in the preschool.

This year we have had an Earth Night and 
Lantern Night, where families come along and 
share a meal and be involved in an activity. We 
also had two Indonesian people entertain us 
with the Angklung. We have continued to offer 
the Circle of Security Program for families.

QA 7: Leadership  
and Service Management
Kelly, our Preschool Leader, has now been in 
the current role for five terms, and would like 
to acknowledge the committed and caring 
team. In term 1 Kelly was successful in gaining 
a scholarship to take part in a Leading Teachers 
Colloquium. So far this has involved looking 
at ‘what makes a good leader’; participating 
in live webinars with educators from all over 
the world; working with a peer coach and 
participating in workshops.

Some of the leader’s role includes attending 
various meetings, conducting tours and 
interviews, advocating for special rights 
children, planning and programming, regular 
meetings with the Principal and the day-to 
-day running of the preschool.
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1. Education Research Projects 
(ERPs)  
This is an area we have been developing for a 
number of years starting at year 3 to year7s. ERPs 
allowing for students to follow their own personal 
interests while learning about various curriculum 
areas. They are a major source of engagement 
for students where creativity is encouraged as is 
studying their respective projects in depth. Students 
visit other class’s expos and look for different ideas 
and give feedback to each other on ways to bring 
more rigour into their learning and how to strive for 
excellence in their work. ERPs are a major part of 
our Kathy Walker approach to learning. 

 In Classrooms

Each year we ask staff what successes they identified in different areas of the school. This year sees both the  
ongoing success and popularity of projects and programs, as well as the introduction of a new approach to 
languages at Nairne School.

Our Successes for 2018
Self Review

 |  
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2. Critter Club 
Critter Club continues to grow and more 
and more children are actively involved 
with learning about our ever changing 
selection of critters, assisting with 
feeding, cleaning cages, how to handle 
creatures safely and with care and their 
life cycles. Leanne Stevens works hard on 
allowing access to all by providing lunch 
time activities, special interest groups, 
collaborating with class teachers to bring 
the critters into class learning activities 
and encouraging students to research 
and enter their work in community 
events. This is a much loved area of 
Nairne School which encourages many 
facets of learning. 

3. Languages and Cultural Inclusion 
An exciting and new initiative at Nairne School this year which is once again “all 
about engagement” in regards to student learning. Reception to year 5 students 
participated in this program whereby they discovered different cultures around 
the world and delved into their customs, language, food, geography, festivals and 
much more. Children were encouraged to explore various cultures and observe the 
similarities and differences between them. They also learned about tolerance and 
living together with people from different parts of the world.  

Survey rating scale
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Strongly agree  5
Agree   4
Neither agree or disagree 3
Disagree   2
Strongly disagree  1

School Surveys 
Areas that received an average score of 
4.0 – 5.0 were recorded as strengths and 
those registering below 4.0 will be referred 
to as areas for improvement.
 
Preschool Survey 
Areas that received a combined 85% 
response for Strongly Agree and Agree 
were considered as strengths, with 
other responses referred to as areas for 
improvement. Standout strengths and 
Identified areas of Improvement are 
noted in this report.

Each year parents, students and staff are surveyed so that schools can 
make sure they are meeting the needs of their entire school community.  

Strengths:
• Teachers at this school expect my child 

to do their best
• The school is well maintained
• My child feels safe at this school
• I can talk to my child’s teachers about 

my concerns
• My child likes being at this school
• The school looks for ways to improve
• Teachers at this school motivate my 

child to learn
• My child is making good progress

Improvement areas: 
• Providing students with useful feedback  

about their work
• Teachers at this school treat students fairly 
• Taking parents opinions into account
• Managing student behaviour
• Meeting student learning needs
• Working with parents to support children’s 

learning

Reponses have been broadly consistant with 2017, with perception of the fair treatment of students 
becoming an area for improvement. These areas will be discussed by staff and governing Council 
and will be incorporated into improvement planning.

(34 responses)  

Primary School Parent Survey

Opinion Surveys
Reporting Data

Survey rating scale

 |  
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(90 responses)
Strengths:
• Teachers expect them to do their best
• Teachers provide them with useful 

feedback
• Teachers treat students fairly
• Maintainence of the school grounds
• They feel safe at school
• Students feel able to talk to teachers 

about concerns
• Students like being at school
• The school looks at ways to improve
• Teachers motivate them to learn
 

Improvement areas:
• Managing student behaviour
• Taking students opinions seriously.

This year's responses are uniformly improved 
from 2017 student survey, with the far majority 
of questions moving from areas for growth 
to areas of strength. Like last year however, 
there are several responses that are in direct 
contrast to the parent suvey responses - 
especially "Teachers treat students fairly" - an 
area for growth for parents, but an area of 
strength for students. Whilst improved as 
an average response from last year, both 
areas of improvement are consistant with 
parent responses.

Student Survey (Yrs 4-7)

(34 responses) 
Standout Strengths:
• Staff are warm & caring and have strong 

relationships with all the children

• The preschool offers are wide range of 
amazing learning experiences

• The preschool setting is warm & inviting

 
Identified Improvement areas:
• Working more closely with families to 

support children’s learning, especially 
families who work full time;

• Communicating children’s progress on 
a more regular basis.

This year's Preschool Parent survey saw 34  
out of 61 families sharing their feedback 
with their throughts - a great improvement 
of last year's 4 responses! Responses were 
generally very positive, with identified areas 
of improvement to inform planning for 2019.

School Staff Survey Preschool Parent Survey

(29 responses)
Strengths:
• Teachers expect students to do their best
• Teachers provide useful feedback
• Teachers treat students fairly
• The school is well maintained
• Students feel safe at this school
• Students can talk to teachers at this school
• Parents can talk to teachers at this school
• Student behaviour is well managed
• Students like being at this school
• The school looks for ways to improve
• The school takes staff opinions seriously
• Teachers motivate students to learn
• Students learning needs are being met
• The school works with parents to meet 

their child’s learning needs
• Teachers receive useful feedback about 

their work
• Staff are well supported at this school.

This year's staff survey was extremely positive, 
with no areas falling under the improvement 
areas definition. We will be looking carefully 
at  responses, particularly if any significantly 
diverge from student and parent results in 
order to address any areas that are highlighted.
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School Profile Data
Year 2015 2016 2017 2018

Students 474 476 502 508

Nairne Primary School has maintained its 
vibrant and large student population in 2018, 

Financial Statement

Statement Year to Date:  22/11/2018 

Funding Source Amount

Grants: State $ 4,014,510.75

Grants: Commonwealth $ 30,800.00

Parent Contributions $ 235,236.81

Fundraising $ 49,579.31

Other $ 151,873.85

 
Data Source: Department's Administration 
System (EDSAS)

Student Population
The school has also become known for its flexibility and 
excellence in supporting students with special needs 
and working with parents, advocates, specialists, our 
students and the wider community to  make our school 
the best possible learning journey for all.

Teacher Qualifications  
& Workforce Composition

Please note: Staff who have more than 1 
qualification will be counted more than once 
in the above qualification table. Therefore 
the total number of staff by qualification 
type may be more than the total number of 
teaching staff.

Feeder Schools (Site number - Name) 2017 2018

0306 - Nairne Primary School  86.0% 90.0%

8003 - Heritage College Inc  0.0% 1.0%

8369 - Mount Barker Waldorf School  0.0% 0.0%

8420 - St Mark's Lutheran School 6.0% 1.0%

9046 - St Francis de Sales College 1.0% 1.0%

9096 - St Michael's Lutheran School  1.0% 0.0%

9156 - Sunrise Chrstn Schl:Fullarton 
Campus  

3.0% 1.0%

9402 - Sunrise Christian School 1.0% 1.0%

Total 100% 100%

All teachers at this school are qualified and registered with the SA Teachers 
Registration Board.

Qualification Levels Number of 
Qualifications

Bachelor Degrees or 
Diplomas

47

Post Graduate 
Qualifications

7

Data Source: Department's HR Management Reporting System, extracted Term 3 2018.

Teaching Staff Non-Teaching Staff

Indigenous Non-Indigenous Indigenous Non-Indigenous

Full-Time Equivalents 0 26.1 0.3 12.5

Persons 0 32 1 19

Data Source: Department's HR Management Reporting System, extracted Term 3 2018.

made up of students from a  wide variety of 
economic, social and cultural backgrounds. We 
value diversity and celebrate that which makes 
us unique. This year we have 19 mixed-level 
classes, grouped into four Learning Communities 
to support shared learning outcomes. 

Intended Destination:  
From Primary School
 

Leave Reason

2017 2018

No. % No. %

Employment 0 NA 0 NA

Interstate/Overseas 4 4.7% 11 12.0%

Other 0 NA 1 1.1%

Seeking Employment 0 NA 0 NA

Tertiary/TAFE/Training 0 NA 0 NA

Transfer to Non-Gov School 12 14.1% 14 15.2%

Transfer to SA Govt School 69 81.2% 65 70.7%

Unknown 0 NA 1 1.1%

Unknown (TG - Not Found) 0 NA 0 NA

Intended Destination: 
From Primary School

Preschool Parent Survey



From Sports Day to Discos, this has been a 
very busy year. Our students have had the 
opportunity to be involved in a multitude 
exciting programs, clubs and activities.  
On the sporting field Nairne has had a very 
competitive showing in SAPSASA events 
including swimming and cross country and 
our soccer club had great success across 
the age levels with record numbers coming 
through our development program. In the 
classroom students have had a wonderful year 
of instruction from their dedicated teachers 
and had the opportunity to show off some 
their excellent work through the Educational 
Research Project Expos which have been held 
across the school. Furthermore the students 
have been part of many  other fantastic 
clubs and excursions that have enriched 
their learning. I would also like to take this 
opportunity to again highlight the great work 
of the school and the parent community in 
securing a Fund my Neighbourhood grant 
to redevelop the back “paddock” in to an all 
weather sports ground. 

As a school community we appreciate that 
we all have tremendously busy schedules 
these days and for those that are able to 
volunteer their time on a regular basis, or 
as one of the many volunteers who help 
out the school where they can, on behalf of 
the whole school community the Governing 
Council  would like to sincerely thank you for 
all your efforts. Your help allows the school to 
provide a richer and more fulfilling learning 
experience for all our children. 

The Governing Council at Nairne School 
comprises a diverse group of parents and 
staff members who give up their time to 
offer their skills to help make Nairne School a 

great school. As you may be aware, much of 
the work of the Governing Council is divided 
in to Pillar Groups which match the learning 
framework of the School. These are Learning 
to Live Together, Learning to Live Sustainably 
and Learning to Know.  As Chairperson of the 
Governing Council, I would like to take this 
opportunity to showcase a small portion of the 
work done by these groups in the past year:

Learning to Live Together Pillar Group

• Oversight of the OSHC service
• Helping to resolve parking issues
• Local Community Business Guide

Learning to Know Pillar Group

• The  LAP program
• The Book Fair 
• Parent Workshops

Learning to Live Sustainably Pillar Group

• Development of the Nature Play Spaces
• Working Bees around the School
• Initiatives to make our canteen more 

environmentally friendly.

As always, I would like to sincerely thank all 
the teaching staff, SSOs and volunteers for 
their hard work and their commitment to 
helping to continue to make Nairne Primary 
School a fantastic place for our children.

2018 has been a fantastic year with so 
much achieved. I look forward to 2019 and 
strongly encourage anyone interested to 
consider becoming involved in the work 
the Council does. We always appreciate 
new members and the fresh ideas, 
perspectives and enthusiasm they bring.

Paul van Deth | Chairperson

2018 has been a great year 
of growth in learning for both 
students and staff with the whole 
school community continuing in 
our quest to strive for excellence 
and student achievement in all 
curriculum areas through explicit 
teaching and engagement. 

Our current staff team are such a 
professional group who are always on the 
lookout to reflect, improve and share good 
practice. This was highlighted especially 
during term 3 when every teacher 
undertook their own action research project 
as part of our whole school and Heysen 
Partnership “Visible Learning” training 
and development. Staff are focussed on 
developing every student to be  “Assessment 
capable learners” whereby students are 
able to have a knowledge of the next steps 
in their own learning, they are able to set 
learning goals to work towards and have 
real input into future directions for their 
learning. Students must understand that 
learning is hard work and at times there will 
be “struggles” but by developing risk taking 
and perseverance this will give them the 
opportunity to achieve to the next level and 
we can all celebrate their learning successes.

Next year will be a year of further “Stretch” 
for our students and staff as we collaborate 
together to continue our learning journey. 
The road ahead will be challenging but 
exciting and I look forward to 2019 with 
excitement and enthusiasm.

Have a safe and fun summer holiday and 
I look forward to working positively with 
everyone in 2019.

Derek Miller | Principal 

LeadershipGoverning Council 
Chairperson’s Report 2018 Principal’s Statement 2018

Another year has come and gone at Nairne School and 
so much has happened! 


